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Satisfaction Survey on TG 

Questionnaire –

STUDENTS - SAUM



Please, mark the most important qualities needed for 

being a successful entrepreneurship

Decisiveness

Passion for own ideas

Risk taking

Creativity and innovation

Tenacity

Confidence

Continuous learning

Ambition

Initiative

Desire to win

Communicative



In your opinion, which would be the most important 

reasons for becoming an entrepreneur?

 0  1  2  3  4  5  6  7  8

To practice my own ideas

To be an independent person

Earning money

Having a work-life balance

Personal employment

Social recognition



How do you think that business failure is perceived in 

your country?



Please, mention top three barriers for starting a new 

business

0 1 2 3 4 5 6 7 8 9

Lack of enterpreunaurial skills

Lack of own experience

Fear to failure

Excessive bureaucracy

Lack of business ideas

Corruption in society

Ignorance of local business opportunities…

Lack of advice and information

Lack of enterpreunorial knowledge



Please, mark the most useful solutions needed for 

developing your entrepreneurial skills and knowledge

0 1 2 3 4 5 6 7 8 9 10

Business simulations during training period

Enterpreneurship courses and dedicated…

Internships in companies

Meeting enterpreneurs to to find out their…

Business incubators

Business plan competitions

Practical study cases on enterpreneurship

Career orientation sessions for self-assessment…





Which of the following learning channels would you 

prefer for learning Entrepreneurship?

0 2 4 6 8 10 12 14 16

Video lessons

Quizzes

Project-based work

Teachers' courses

Library wirh hard copy books

E-library with books

Wikipedia



Social skills: COMMUNICATION

0 2 4 6 8 10 12 14

I communicate transparently, stating clearly, what I

want to express.

I find it easy to listen to what other people have to say

without interrupting.

To prepare for my presentation, I think carefully about

the message I want to send.

When talking to people, I pay attention to their body

language.

I consider cultural barriers when planning my

communications.

Before I communicate, I think about what the person

needs to know, and how best to convey it.



Personal skills: LEADERSHIP

0 1 2 3 4 5 6 7 8 9 10 11 12 13

I can explain how leadership works and is

understood in organizations.

I can identify my strengths and development

needs.

I can describe important qualities and

behaviours of effective leaders.

I know that different situations require different

leadership styles.

I have a vision for where I am headed.



Methodological skills: ANALYTICAL

0 2 4 6 8 10 12 14 16

I can effectively define the scope of the

research question.

I can choose a variety of information

sources appropriate to the scope and…

I select sources directly related to key

concepts or to the research question.

I can analyse, synthesize and evaluate the

quality of information.

I state a conclusion that is a logical

extrapolation from the analysis and…

I can highlight limitations and implications.



Digital skills: CONTENT CREATION

0 2 4 6 8 10 12 14

I am able to combine different media to

express myself creatively (text, images, audio,

and video).

I try to always explore new ways and original

formats for content creation.

I am able to create visual representations of

knowledge (e.g. diagrams, infographics)

using digital media.

I know there are different copyright and

licence rules for intellectual property

products.



Satisfaction Survey on TG 

Questionnaire –

TEACHERS - SAUM



















Satisfaction Survey on TG 

Questionnaire –

INDIRECT TG/STAKEHOLDERS 

- SAUM





How important are the following personal characteristics 

for staff at your enterprise/company?

0 1 2 3 4 5 6

Openness to and curiosity about new

challenges

Awareness of one's own strengths and

weaknesses

Confidence in and conviction regarding

one's own abilities

Tolerance towards other person's values

and behavior

Better knowledge of what one wants and

reaching

Management of one's own career

development, better able to solve…

Very important Important



In your opinion, which is the importance of the young HE 

graduates’ skills?

0 1 2 3 4 5 6 7 8

Communication

Leadership

Synthetic thinking

Critical thinking

Digital/computer skills

Punctuality and seriousness in performing job tasks

Having good knowledge of related fields

Written argumentation

Ability to adapt and act in new situations

Decision making skills

Very important Important



In your opinion, which is the importance of the young HE 

graduates’ skills?

0 1 2 3 4 5 6 7 8

Communication

Team work

Leadership

Planning and organizational skills

Analytic thinking and problem solving

Critical thinking

Digital/computer skills

Knowing a foreign language

Punctuality and seriousness in performing…

Sector specific skills and knowledge

Having good knowledge of related fields

Verbal argumentation

Written argumentation

Adaptability to new situations

Decision making skills

Very important Important



In your opinion, which is the importance of the young HE 

graduates’ attitudes related to the job?

0 1 2 3 4 5 6

Positive attitude toward working tasks

Hardworking

Sense of initiative

Tolerance of ambiguity

Need for achievement

Tenacity

Perseverance

Very important Important



In your opinion, which is the importance of the following 

criteria if you are hiring a young HE graduate?

0 1 2 3 4 5 6 7

Reputation of HE institution

Personality/soft skills

Practical/work experience

Main subject/specialization

Field of study

Foreign languages proficiency

Experience abroad…

Recommendations/references from third…

Grades

Very important Important



CONCLUSIONS AND RECOMMENDATIONS ???


