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Investitia in educatia antreprenoriala
este una dintre cele mal rentabile
investitii pe care o poate face Europa:
cercetarile arata ca elevii si studentii
participanti au sanse de 3 pana la 6 orl
mal mari de a-si deschide o afacere
ulterior, intr-un anumit moment al vietii,
comparativ cu cel care nu beneficiaza de
educatie antreprenoriala.

(Educatia antreprenoriala: Ghidul formatorilor, Comisia Europeand, DG Intreprinderi si Industrie , 2013)*



Scopul studiului

Identificarea metodelor de sporire a
competentelor antreprenoriale si
inovatoare al institutiei de
invatamant superior prin analiza
perceptiilor stakeholderilor.



Stakeholderi

* Profesori - 21 profesori, care predau la
programul de masterat Administrarea
Afacerilor

e Studenti - 98 de studenti din cadrul
programului de masterat Administrarea
Afacerilor.

 Companii - 31 de entitati, inclusiv: 20 unitati
economice, 3 asociatii profesionale, 3 asociatii
obstestisi 5 entitati guvernamentale



Metodologia de studiu

» Profesori - HEInnovate, o evaluare independenta on-line a
institutiei, pentru a determina nivelul de dezvoltare a unei
institutii de invatamant superior din punct de vedere
antreprenorial si inovator.

Cele sapte dimensiuni sunt estimate pe o scara de la 1 1a 5.
 Studentii — colectarea datelor s-a realizat in mod automat,

(Chestionar Student) cu ajutorul Google Forms, fiind preluate
ulterior in programul de analiza statistica SPPS.

« Companii - colectarea datelor s-a realizat in mod automat,
(Chestionar Companii) cu ajutorul Google Forms, fiind
preluate ulterior in programul de analiza statistica SPPS.
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Profesori

Knowledge Exchange and
Collaboration - The HEI is
committed to
collaboration and
knowledge exchange
with industry, the public

sector and society.
3,40 .

3,30

3,13
Knowledge Exchange and 7 3720 A

Collaboration - The HEI
integrates research
education and muﬁ&ﬂ,
(wider community)
activities to exploit new
knowledge.

Knowledge Exchange ahd \/
Collaboration - The HEI\ 3,13
provides opportunities |

for staff and students to ~
take partin innovative
activities with business /
the external...

Knowledge Exchange and
Collaboration - The HEI
demonstrates active
involvement in

3,137 partnerships and

relationships with a wide
range of stakeholders.

K__ﬁowledge Exchange and
/Collaboration - The HEI
" has strong links with
incubators, science parks
and other external
initiatives.




Profesori
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Organisational Capacity: Organisational Capacity: Organisational Capacity: Organisational Capacity: Organisational Capacity:

Funding, People and Funding, People and Funding, People and Funding, People and Funding, People and
Incentives - Incentives - The HEl has Incentives - The HEl is Incentives - The HEI Incentives - Incentives
Entrepreneurial the capacity and culture open to engaging and invests in staff and rewards are given to
objectives are supported to build new recruiting individuals development to support staff who actively
by a wide range of relationships and with entrepreneurial its entrepreneurial support the
sustainable funding and  synergies across the attitudes, behaviour and agenda. entrepreneurial agenda.

investment sources. institution. experience.




Risk taking

Ambition

Creativity and innovation

Initiative

Continuous learning

Decisiveness

Communicative

Passion for own ideas

Desire to win

Confidence

Tenacity

Curiosity

Studenti

le necesare unui antreprenor de succes
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Studenti

barierele spre o cariera antreprenoriala de succes

Fear to failure

Corruption in society

Excessive bureaucracy

Lack on entrepreneurial skills

The ignorance of local business opportunities and threats

Lack of own experience

Lack of business idea

Lack on entrepreneurial knowledge

Lack of advice and information

Lack of successful examples

Other




Studenti

metode de dezvoltare al competentelor antreprenoriale

Meeting entrepreneurs to find out the experiences

Internship in companies

Business stimulations during learning period

Practical study cases on entrepreneurship

Business incubators

Career orientation sessions for self-assessment and professional
development

Entrepreneurial courses and dedicated learning materials

Business plan competitions
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Studenti

metode de studiere al antreprenoriatului
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Studenti

modalitatile de studiere al antreprenoriatului

Video lessons
4,5

40 + 36

3,
Wikipedia 3,0 Quizzes

e
——/

Classic library with hard copy books teachers¢ courses




clasamentul abil

Communication
Teamwork

Learning to Learn
Negotiation

Leadership

Problem Solving

Creativity and Innovation
Self-Evaluation
Adaptability and Flexibility
Analytical Skills
Information

Conflict Management
(Digital) Communication and Data Processing
Digital Problem Solving

Digital Content Creation

Studenti

tatilor si cunostintelor dupa importanta

H Important/Very important

86,8
86,8

83,7

99
99
98
97,9
96,9
96,9
96,9
96,9
95,9
94,9
94,9
93,9



Companii
le solicitate la angajati
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Openness to and curiosity about new
challenges

4,35
Awareness of one's own strengths
4,29 and weaknesses

Management of one's own career
development, better able
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Better knowledge of what one wants Confidence in and conviction
and reaching regarding one's own abilities

Tolerance towards other person's
values and behavior



Decision making skills

Knowledge of the country's culture, society and economy
Ability to adapt and act in new situations
Adaptability to new situations

Written argumentation

Verbal argumentation

Having good knowledge of related fields

Sector specific skills and knowledge

Punctuality and seriousness in performing job tasks
Knowing a foreign language
Digital/computer skills
Innovative and entrepreneurial skills

Critical thinking

Analytic thinking and problem solving

Synthetic thinking

Planning and organizational skills

Leadership

Team work

Communication

Compan

3,16

3,87
3,29
4,39
3,68
4,45
3,52
4,10
3,45
4,00
3,52
2,61
3,26
4,35
3,42
4,68
3,55
4,23
3,52
4,29
3,58
4,03
3,26
4,26
3,35
4,52
3,42
4,06
3,35
4,48
3,45
4,48
2,81
4,00
3,68
4,58
3,81

4,71



Compan

4,48 4,48 4,52
4,32 4,26

4,23
4,00

Positive attitude Hardworking Sense of initiative Tolerance of Need for Tenacity Perseverance
toward working tasks ambiguity achievement

M Opinion M Satisfaction



Companii

criteriile prioritare la angajare

Personality/soft skills

Foreign languages proficiency

Field of study

Main subject/specialization

Recommendations/references from third persons

Practical/work experience

Reputation of HE institution

Experience abroad (study / traineeships / work)

Grades

3,74

3,71

3,61
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Dezvoltarea competentelor antreprenoriale in
ASEM

Activitati curriculare
* Cursurile universitare Activitati extra curriculare




Activitati extra curriculare

= “ACADEMIA START-UP” - intalniri organizate ¥
cu antreprenorii de succes, care isi
impartasesc experientele sale studentilor;

=  Clubul de dezbateri BIZZClub;
= Cercul stiintific studentesc MARKETER;

= Concursurile studentesti ,AZI STUDENT,
MAINE ANTREPRENOR”si ,,START-
UP@BUSINESS MODEL”;

= jnitierea unei afacere in Incubatorul de
afaceri ASEM etc.




